EDI Statement

Equality, Diversity, and Inclusion Statement

As an employer and provider of Public Services, OnFife is dedicated to creating an
environment for our team members and communities that is both inclusive and
welcoming. We are committed embracing the diversity of people and thinking, and
we will ensure that this is a fundamental principle in how we work.

Supporting & Enabling Equality, Diversity & Inclusion

Bringing our EDI ambitions to life will influence what we do and how we work, the
following principles are how we will hold ourselves accountable for our commitment
to being an inclusive employer and service provider:

Principles
e We will ensure our policies and practices encourage a workplace that
is free of bullying, harassment, victimisation, and  unlawful
discrimination. Individual differences and the confributions of all staff are
recognised and valued.
e  We will ensure our Team members understand our organisational culture
and commitment and ensure that they have the understanding and
awareness to actively engage in bringing this commitment to life.
e We will provide awareness sessions alongside formal learning and
development opportunities that will enable tfeam members to have a full
understanding of EDI and undertake their role in a manner that is consistent
with our approach.
e We aim to advance equality of opportunity and foster good relations
between individuals with different equalities characteristics
e We will apply our policies in a way which supports equality of
opportunity. We will make sure there is no adverse, disproportionate or
unjustifiable impact on equalities characteristics
e We will provide equality and diversity information and training to all
employees to build awareness and understanding of equalities in
employment.

Our Values

Our values are important to us, and ensure we act with integrity to all, while
celebrating the diversity of our amazing communities.

It is essential that our staff live these values and reflect them, when dealing with each
other, and members of the public.



Fearless Inviting

We're o creative organisation We believe inspiration is for

tull of adventure and imogination everyone. We're inclusive

And that tokes couroge ond generous and customer-focused
belief. We believe in curselves in everything we do. We provide
and eoch other, and we're never experiences for all astes and
ahroid to try new things abilities, and we're fomous for

our warm welcome

Fair Exciting

We treat everyone with respect We aim o be o positive force
We celebrate the diversity in in the lives of others. Motivated
our community, we value the and proactive, our work stonds
opinions of others, and we're out because of our passion and
100% committed to equality energy for what we do. We're in
We always oct with integrity the business of inspiration - and

thot's an exciting ploce to be

Resources

Equality Act 2010: guidance - GOV.UK (www.gov.uk)

Diversity & inclusion - Home (sharepoint.com)

Home - Fife Centre for Equalitfies

Disability Confident employer scheme - GOV.UK (www.gov.uk)
Mainstreaming report



https://www.gov.uk/guidance/equality-act-2010-guidance
file:///C:/Users/KDickson-45/AppData/Roaming/Microsoft/Windows/Network%20Shortcuts/Fife%20Council%20Diversity%20&%20Inclusion
https://centreforequalities.org.uk/
https://www.gov.uk/government/collections/disability-confident-campaign

